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AUSTRALIAN TAMIL
MANAGEMENT SERVICE

THE JAFFNA PLANE

PRESEMTED 22 DECEMBER 1315 BY CEYLOM JAFFMA TAMILS OF MALAYA TO THE BRITISH

Australian Tamil Management Service
& Institute of Nursery Studies and Gender Development
Conducted a Seminar on
Effective Communication
To find ways of completing experiences

Speakers : Ms Rani Ratnadevi Karthigesan Sinnathamby
Mrs. Ponmalar Rajeswaran
Mrs Gajalakshmi Paramasivam
Coordinator — Mr. Pushparasa Jeevarasa of Thunaivi

Time & Place: Between 1000 hrs to 1300 hrs - on Saturday 16 February 2013 at Jaffna
College Undergraduate Department 464, Hospital Road; Jaffna

Sponsors: Mr. Arun & Mrs. Thevaki Sachidanandan,
Mr. Ratnam & Mrs. Pushpam Yoganathan &
Professor & Mrs. Veerasingam Prem Kumar



of Singapore

Ms Rani Ratnadevi Karthigesan Sinnathamby shared her Public Service
Experiences with us and shared her discovery that the root cause of many
A7 problems in Public Service is due to the differences
in the expectations of the Providers on the one
had and the Beneficiaries on the other.

Mrs. Ponmalar Rajeswaran stressed that
consolidation between
various organizations was
urgently needed for us to
take the community

development work
towards the next stage.

Mrs. Gajalakshmi Paramasivam shared her global
experiences and stressed that closure and completion of

experience was possible through spiritual approach. .
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Feeling 2 600T1J 60
Mothers are feelers and fathers are thinkers
Communication at three levels.
2.1 6umed SMLLLLheugl — Physically Shown
e 60 CundliLg/ sifleug) — Mentally thought/known
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Money
People(Status + Goodwill)
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Institutions / Families are bound by common faithis common faith
has exponential value. Even if there is no strigctto show this
Common Faith — it still has value — Universal Vatbeough the system
of Silent Communication. Hence Yoga Swami saicsteniols Liteneg
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Importance of Realizing Ownershij
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Value of Work / Geusmevulles wglnT(h:

Money
People(Status + Goodwill)
Ownership
Measurable Values are = Money & Status
Goodwill = Collective Ownership

At Breakeven Point:
Cost = Benefit /ageve = euyey

e&svey - eurey =0= Breakeven




When Defeat is acceptafter we have tried our best to wihe Exces:
Expenditure becomes Investm

This investment is our realization of Tr/Reality about that environment
organizationKnowing the Truth and becoming part of that Tr— converts that
investment into ownership val

We have invested 1,000 units
The rest of the organization has returned us o@0/Bhit:

If we share theextra 200 units witithe organization through the common | —
the 200 unitggo towards the structure of the organization and \aalue to the
organization as a wholbecome a ‘facility’ for the whole organization inding
us. ‘User Payssystemswork on this basi<This contribution by uto the common
pool of resourcestrengthens our seconfidence and feeling of owners in the
4 # organization Others with similar contribution wou
recognize us naturally and sﬂentﬁ]hls is also callec
BSE | ove in Family
¥ and Oneness in

' any relationship.

We do not need
money or status toe
make this
contribution.  We §
\ & 3 just need the
feeling that we are connected to the rest in thatg If we merge with at least or
person in that group we merge with the whol

Thus our Truth Communicates silently with the Tratlothers in tha
environment.

When benefitis shared wittothers, instead of thadividual taking the money
value — we get Peopl#’s like EPF / Superannuation / Insurance. Weifiaer
now towards more for lat / higher . In later life excessive money will lead
diseases and hence deteriorate
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Thus ownership whether
through shared benefits or

ORPHANS

through acceptance of loss at

the highest point of return for ‘ WAR
that environment is the highest value of our work.

The greater our feeling of ownership the more independent we would be. We
then work that system by becoming part of that system through our ownership
contribution.

Majority Power is equal to the surplus body power only. Likewise, in terms of
money, net power is equal to the net money surplus. This is only physical. It does
not have inner forces.

Ownership power due to feeling of Oneness is exponential power and is greater
than the sum of the individuals.
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Jutice Wigneswaran helping War Victims




Retired High Court Judgewy gm Vignarajahsieujser &uLiggleo
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Truth as per my discovery is a Universal power. fifuge global we become the
more we need Truth to realize Peace and Happiasgscially when we are living
in mental environments of conflicting cultures. Witbkere is Peace in the mind,
we are ‘at home’ in all physical environments — bg@r otherwise they may
‘seem’. In areas with proportionately more peopde ymit of land— for example Sri
Lanka, compared to Australia — the greater the mapae of mental environments
compared to physical environments. If we seek amtlthe Truth about the two
sides through the avenues available to us, wedieel at home Even in war
zones.

Often people confuse Facts with Truth. Facts usedihjority power, outside the
environment in which they were born and/or to geasons ‘why’ even within the
environment in which they were born, are effecinads.

Majority vote helps give ‘structure’ to the thinkimf those who physically
participate in an activity/event. It's the substamhat gives it the reason. When
our mind is still and we still feel — then theresighstance.




Emotions, I ntellect and Fedlings are the three levels of influence that we go
through in making decisions. We do not discrimenahen we use emotions or
feelings. Emotions are personal/local and Feelargauniversal in value. Until
we feel for all countries as if they were a partusfand we of them — we need to
use intellectual discrimination towards derivinglogl values for our work.

COMMUNICATION — sy
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hinister the Hon Douglas Devananda at the University of laffna

VERTICAL AND LATERAL MANAGEMENT PATHS

Road Maps / Graphs@eupgiled vertical — aFEI@HInen Sereneun, lateral —

Chances of a Mian Winning an
Argument

Mhlarriage Period
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LGS0 (b TTESlLGS SlenIng 8I561STETEmeNLD.

The simple Truth | have discovered is that the actions of a surface thinker
who does not look for a reason but merely accepts reality — are the
expressions of the net balance of her/his surface memory. Surface memory
Is unprocessed data registered through physical observation — through the
five senses. This memory is harmless when it is registered on a blank
memory — zero base — level playing field. But when pre-existing information
Is not consciously deleted — this memory gets influenced by that old
memory. If that old memory was the residue of discriminative thinking in the
past — then this new information is also used in discriminative thinking of
the present.

JUDGEMENTS COMMUNICATED

()As per Dharma . The system, commonly called karma is driven
by Truth which works silently and when we act as per our individual
/ personal Truth, the value of our work Combines and Consolidates
to show up Common Values to fit all — beyond Time & Space
distances.




(iAs per the Administrative & Legal systems —  where this system is weak the
outcomes delivered would not uphold everyone’s investment. Until majority outcomes
are unsatisfactory to the individual — that system is ‘right’ for that individual at that time..

19 (iii)As per Common Culture . These include our marriage laws and vows . These
usually are the structures through which we develop and strengthen common faith..
Once we hear — we form pictures in our mind. Often Administrators and Lawyers say
to me on the basis of their cultural thinking. This effectively is Judgment on bilateral
basis between two individuals. Common Resources should not be used for such
processes.

GuGev @PILIILL (i) 2coj&él gpevid [ &l eups@eug ; (i) 2.emnyey ppewd
b Sler osdluoregl. Paiml local ;wpmgl global. @esten,wib wewnGLTes
Cunaaled gvBHTeL Law & Order@pmuisumuiin (hell(hb.

The legal system, at the individual level, upholds rights through a
combination of the above three in the person judging. Legal processes as

per rules help ‘show’ the rights. Most judges do not remove their cultural
and personal thinking before wearing their gowns and wigs. Likewise, Administrators do
not remove their cultural and personal thinking before wearing their Uniforms — ties and
shoes. Hence if the professional faith they feel is not as strong as the combination of
Cultural and friendship faith — they are likely to deliver unjust judgments that would
damage society. Lawyers who fight to win at any cost actively contribute to this
deterioration in society.

Thoughts & Conclusions — based largely on my workplace relations — the last of
which was at the University of New South Wales — where | accepted ‘loss’ to become a
pgfkaqi. From then on | am a Facility to others in the University system. The core
functions of a University are Research & Teaching. | researched through myself and
discovered the real university. Now | am sharing that discovery — which to me is
teaching facility. Every one of us who has done self research and then shared that with
the environment is a University for that environment.

1. ‘The job will not come to you because you have a degree certificate. You
need to make your own job’

2. Australian Public Service organizations are claiming to move towards ‘Business
Unit’ approach. This naturally promotes measuring through money rather than
hierarchical status. The greatest difficulty is experienced by academics who are
used to ‘special status’ in society due to their so called Higher Education. Once
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they get their ‘certificates’ they are so attached to it, that they stagnate at that
level. | discovered this through my simple email system, which many academics
tried to block by asking ME to stop sending emails. | considered my email system
to be a facility. There was no law against educational emails. They were just
arresting the ego of academics. | discovered also that Truth always has the
solution/opportunity to every problem. In the case of academics — either their
systems did not facilitate 'blocking sender' or they did not know how to use such
a facility.

. Global laws, including those relating to academic work, are towards us
developing this power to influence each other beyond our physical borders. The
guestion is — ‘How effectively have these laws been used by Sri Lankan
Universities to realize academic freedom?’ As per my observations — these laws,
like the Anti Racial Laws in Australia - decorate our shelves. But one who uses
them genuinely will be ‘free’ of others and would enjoy the Power of One. Until
the experience is had, it is mere theory to show others. The more of these show-
pieces we produce — the stronger the confirmation that we are in prison — the
prison of limits — as to what others in power would think.

. Universities have the greatest difficulty in changing over to Democracy. By habit,
they start from someone else’s work/theory and often by believing in their
predecessors. Democracy requires one to start from zero base. This means, we
renounce all credits and debits from the past and take forward only the essence
of it — as a natural part of ourselves

. To my mind, Gandhi as an individual, renounced pleasures and benefits of his

work. This might have happened because the system was not returning his
legitimate expectations and hence he might have found that it would be easier to
not expect but accept the benefits that happened naturally. That was his
discipline. Fasting was just one form through which Gandhi communicated this
discipline to fellow Indians. No amount of fasting towards benefits would lead to
independence. Independence was being
sought not just from the custodians of
benefits — but from the very benefits
themselves. Even credit at the individual
level - that one is fasting — distracts from
the path of Independence.

. At the highest level of production by
Equals, the outcome is divided into
equal halves

. Truth is also Common to all —
irrespective of whether we are

present or not at the scene of
manifestation of such Truth. Truth

Mainatheevu Temple Interior



does not manifest Itself without a just cause. Trut  h is experienced. Facts
could be used to confirm that experience to others. Outsiders need facts.
Insiders do not. Insiders believe as per their comm  on experiences.

8. One does not need any qualification to speak the Truth and true seekers would
accept Truth without needing the qualifications of the speaker/writer to support it.
But history is not Truth. History is a summary of what happened / facts. Each one
would interpret history as per their current experiences and they would all be
‘right’ to the extent their feelings are genuine/true. It's the Sovereign right of each
person to use facts/history as per their true feelings for themselves and
themselves alone. Beyond that, any statement needs to be appropriately
structured as per the boundaries of the environment in which they are used.

9. Real Justice always prevails. It is more visible and/or is felt more strongly in
sacred environments. Our job needs to be to clean up our environments through
everyday service. The existing laws and processes are more than enough for the
citizen of faith. No amount of legislation would be enough for the citizen without
faith.

10. As part of a community, we have the responsibility to allocate status at least to
the extent we were allocated status by that community. That is when there is
continuity of values represented by hierarchical status. Official structures help in
this regard. Where we are not able to add our own assessments in this
allocation, we need to produce the physical values of our work at least as
processes and information, in a language that would benefit others outside that
community — for example at global level . That is the value of Democracy.

11.Science helps us connect Personal Belief to Universal Truth. Those using
personal belief need to stay in the local environment in which the Belief was
developed. At that level people need to ‘see’ the form of their belief and hence
Members are elected through votes. Truth on the other hand is realized within. It
has no ‘form’ external to the self. It works and supports us wherever we go.
Hence the importance of philosophy — to confirm which people get PhD through
Universities. To truly be universal, one needs to lose consciousness of the
individual. The path of getting there without hurting / damaging others is the
Science which attributes ‘rights and wrongs’ on the way. To be a philosopher —
one needs to have had the experience. Einstein experienced Light — i.e. travelled
with Light — to give the world the science of relativity. When one thinks of an
issue all the time — one has the experience. In Hinduism we say Tat Tvam Asi —
Thou Art That.

12.The concept of Opposition, to my mind is based on the Laws of Nature —
according to which there is an Opposite side to everything physical. Under the
hierarchical system — we paid the costs first and received the benefits later.
Those who practiced discipline and forewent ego pleasure developed the
opportunity to enjoy positions of high status. Towards this one had to stay in one
place/community. Time and Place are the agents of change. If we freeze Place
and therefore stayed at one place — ‘Time Will Tell'.
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13. Facts from 360 degrees confirm transparency and transparency confirms
Independence through the path of Democracy. The dignity of facts in a
conclusion /decision /judgment, comes from the sense of independence with
which they are used. Facts belong to the environment in which they are born.

14.This Observation path works by simple sum of our surface memory. The memory
itself could have been through prior work that went towards the birth of those
facts, statements by those we believe in plus hearsay - statements from those we
do not believe in. The closer we are to the birth of facts — the more we need to
use the logical path rather than facts path.

15.To my mind, logic is about Accountability. It gives life to Facts and connects to
our inner Truth. Logic tells us what is ‘right’ and what is ‘wrong’ as per that inner
Truth. Laws and Principles help us discover that Truth and register it within as a
part of ourselves. Without facts — that Truth is Belief and is Subjective power.
Those who rely heavily on facts are not very strong in this Subjective Power
which helps us know the ‘insides’ and therefore develop solutions to the problem.
Those who rely on facts are able to produce answers. Unless they are able to
give life to those facts - they would not contribute to the development of the
solution from the root

16.When we migrate from our local areas in various parts of the country/globe, to
multicultural common parts of the country/globe, we need to carry the value of
our work in the new form or only the essence of our work through Higher

Common Values. The latter is like rebirth. Former is lateral travel.

17. Likes and Dislikes become Rights and Wrongs when w e use our discriminative thinking.
Rights and Wrongs become Paavam/Sins and Punyam / V  irtues when they become a
natural part of us — our Truth beyond the physical. In other words the two worlds are
separated. Sins are in the Underworld of Asuras / D emons and Virtues come with those of
us going to the Kingdom of Heaven.

18. Our feelings influence beyond time and space limit  s. This is real power all of us have
through our beliefs. One who has had the experience of this real power would not be
fooled by lookalikes. Justice Delayed is Justice Na  tural to the genuine litigant seeking
Truth.
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