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Australian Tamil Management Service 

& Institute of  Nursery Studies and Gender Development  

To find ways of completing experiences  

on Saturday   16 February 2013  at  Jaffna 

Sachidanandan,  

than  &   

 



 

Ms Rani Ratnadevi Karthigesan Sinnathamby shared her Public Service 

Experiences with us and shared her discovery that the root cause of many 

towards the next stage.   

Mrs. Gajalakshmi Paramasivam shared her global 

experiences and stressed that closure and completion of 

experience was possible through spiritual approach.  

 

INDIVIDUAL

| 

\/ 

 

BODY  

  | 

MIND 

  | 

           SOUL 

of  Singapore 

 

Ms Rani Ratnadevi Karthigesan Sinnathamby shared her Public Service 

Experiences with us and shared her discovery that the root cause of many 

problems in Public Service is due to the differences 

in the expectations of the Providers on the one 

had and the Beneficiaries on the other. 

Mrs. Ponmalar Rajeswaran stressed that 

consolidation between 

various organizations was 

urgently needed for us to 

take the community 

development work 

 

. Gajalakshmi Paramasivam shared her global 

ences and stressed that closure and completion of 

experience was possible through spiritual approach.   

INDIVIDUAL          WORK VALUES

      | 

      \/ 

     MONEY

           | 

      PEOPLE

           | 

                       OWNERSHIP
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Thou Art That – nI  `TvakibayfnI  `TvakibayfnI  `TvakibayfnI  `Tvakibayf 

 

 

 

     Lust      Information 

  |           | 

Romance     Knowledge 

  |           | 

       Love      Wisdom 

 

Seeing     parftftlfparftftlfparftftlfparftftlf    

  |           | 

       Thinking               niA[tftlfniA[tftlfniA[tftlfniA[tftlf 
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  |             | 

  Feeling             u]rftlfu]rftlfu]rftlfu]rftlf 

Mothers are feelers and fathers are thinkers 

Communication at three levels. 

udlalfudlalfudlalfudlalf kadfdpfpDvTkadfdpfpDvTkadfdpfpDvTkadfdpfpDvT – Physically Shown 

m[tftalfm[tftalfm[tftalfm[tftalf EyacipfpTEyacipfpTEyacipfpTEyacipfpT/`bivT/`bivT/`bivT/`bivT – Mentally thought/known 

uqfqtftalf uqfqtftalf uqfqtftalf uqfqtftalf u]rfvTu]rfvTu]rfvTu]rfvT – Felt in heart 

------------------------------------------------------ 

U[kfk]f U[kfk]f U[kfk]f U[kfk]f ;    m[kfk]f  m[kfk]f  m[kfk]f  m[kfk]f  ;     
wa[kfk]fwa[kfk]fwa[kfk]fwa[kfk]f    

U[kfk]fU[kfk]fU[kfk]fU[kfk]f  + wa[kfk]fwa[kfk]fwa[kfk]fwa[kfk]f= 
m[kfk]fm[kfk]fm[kfk]fm[kfk]f    

Money  

People(Status + Goodwill)  

Ownership - namf  `TvakiEbamf namf  `TvakiEbamf namf  `TvakiEbamf namf  `TvakiEbamf     

mkfkQmf naEm m[f[Rmf naEmmkfkQmf naEm m[f[Rmf naEmmkfkQmf naEm m[f[Rmf naEmmkfkQmf naEm m[f[Rmf naEm    

Institutions / Families are bound by common faith. This common faith 
has exponential value. Even if there is no structure to show this 
Common Faith – it still has value – Universal Value through the system 
of Silent Communication. Hence Yoga Swami said ‘UAmpf paAx 
`binftidda’ 

 



 

Importance of Realizing Ownership

`T lateral thinking. ̀ tbfK udlf cmfpnttma[ ubv<kqf 

wa[kfk]f wa[kfk]f wa[kfk]f wa[kfk]f 

 

p<l[fkqalf uqfeqDkfKmfEpaT 
viAqv<kAq  objectively measurable outcomes 
YMlmf evbfbi epBvT p<l[alf 
`qkfKmfepaZT vakfK Epadfdvrf  
namf EvadfD EpaDkibvri[f Ctnftir
epaT `Ampfpilf ovfEvaRvRkfKmf
Emltik vakfK evbfbi '[  `gfkIkrikfkiEbamf. epaTva[
pgfKmf  MZAmyi[f  ckftiAy
'[fB wa[ikqf ecalfkibarfkqf. `T
;RpfpAt uqfEq ek]fDvRkibT

 

kiRxf]rf kiRxf]rf kiRxf]rf kiRxf]rf –    tieqptikfK PbiyTtieqptikfK PbiyTtieqptikfK PbiyTtieqptikfK PbiyT

portance of Realizing Ownership 

U[kfk]f ecalfkibT U[kfk]f ecalfkibT U[kfk]f ecalfkibT U[kfk]f ecalfkibT     

------���� p>mi tdfAd p>mi tdfAd p>mi tdfAd p>mi tdfAd ! 

`tbfK udlf cmfpnttma[ ubv<kqf 
EtAvpfpDkibT 

    

wa[kfk]f wa[kfk]f wa[kfk]f wa[kfk]f `{pvmf YMlmf u]rftfTkibT`{pvmf YMlmf u]rftfTkibT`{pvmf YMlmf u]rftfTkibT`{pvmf YMlmf u]rftfTkibT

------- p>mi uR]ffAd p>mi uR]ffAd p>mi uR]ffAd p>mi uR]ffAd     

;T;T;T;T Global Realization 

mfEpaT  opfpidfD (Relate) k]ikfkiEbamf. `qvid
objectively measurable outcomes '[fEpamf.  Majority Vote

l[alf `qnfEt.  ;nft vziAy pavitfT evbfbi Etalfvi 
kfKmfepaZT vakfK Epadfdvrf  '[f[ niA[tftarf `T criya piAzya 

Ctnftir uriAmAy mtikfkvilfAl '[fB `rftftmf. 
epaT `Ampfpilf ovfEvaRvRkfKmf cm pgfK u]fD '[fb  `dipfpAd ekaqfAkpf pdita[f  

[  `gfkIkrikfkiEbamf. epaTva[At piritfTpf parftftalf  ovfevaR 
y uqfqdkfkiyiRkfKmf. ~kEvta[f kdv<qf  

wa[ikqf ecalfkibarfkqf. `TmatiriEy p>mi uR]fAd '[fpTmf.`{pvmf evqiyilf 
;RpfpAt uqfEq ek]fDvRkibT. 

tieqptikfK PbiyTtieqptikfK PbiyTtieqptikfK PbiyTtieqptikfK PbiyT ----    ;Rtyvaca;Rtyvaca;Rtyvaca;Rtyvaca 

yarak ;RnftaLmf evqiEy ;RpfpAt 
EtdipfEpavAtvid uqfQkfKqf ;RpfpAt 
pavipfpT Easier.  ~kEv EtAvya[At 
MtliElEy uqfQkfKqf
Ev]fDmf. 

namf `{pvgfkAq MZAmyakfKmf epaZT  
'mT epaT :DpadfAd uBtipfpDtfTkiEbamf.

epaT epaT epaT epaT ''''[fbalf  [fbalf  [fbalf  [fbalf  ''''[f[?[f[?[f[?[f[? epaT 
'llaRkfKmf uriyT. ̀ At vitiMAbpfpdi 
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`tbfK udlf cmfpnttma[ ubv<kqf (Relations) 

`{pvmf YMlmf u]rftfTkibT`{pvmf YMlmf u]rftfTkibT`{pvmf YMlmf u]rftfTkibT`{pvmf YMlmf u]rftfTkibT    

`qvid pavikfKmf 
Majority Vote / Emltik vakfK 

;nft vziAy pavitfT evbfbi Etalfvi 
ya '[ ~rayfnftalf  

[fB `rftftmf. Kbipfpidfd 
[fb  `dipfpAd ekaqfAkpf pdita[f  

t piritfTpf parftftalf  ovfevaR 
qfqdkfkiyiRkfKmf. ~kEvta[f kdv<qf  'mfMqf ;Rkfkibarf 

`{pvmf evqiyilf 

yarak ;RnftaLmf evqiEy ;RpfpAt 
Atvid uqfQkfKqf ;RpfpAt 

~kEv EtAvya[At 
uqfQkfKqf eka]fDvr 

namf `{pvgfkAq MZAmyakfKmf epaZT  
epaT :DpadfAd uBtipfpDtfTkiEbamf.  

epaT '[fbalf  
`At vitiMAbpfpdi 



 

pgfkiDvT nirfvakmf. ovfevaRvRmf tmT EtAvkfK 
ubv<  ecanftmaKmfEpaT namf oRvRkfK mbfbvrf 
ubv<kfkarRmf uqfq[rf ecanftkfkarRmf
vazfkfAk. 

ubva ecanftma? ubva ecanftma? ubva ecanftma? ubva ecanftma? –    utar]mf?utar]mf?utar]mf?utar]mf?

niBv[tftilf position / ptvi YMlmf `nftsftfT vKtfT
ubvaDkiEbamf. u]fAm YMlmf

KDmfptftilf ubAvtfta]fdi ecanftmaKmfEpaT,  EvAl niBv[tftilf
pgfkaqiyaKmfEpaT namf epaTepaTepaTepaT

Mind Read p]f]tf EtAvyilfAl. nIgfkqf  
ugfkqilf '[fA[pfparfpfEp[f.

~kEv evbfbikfK EpaTmf '[fb
`{pvtfAt  MZAm `AdycfecyfT 
pgfkqipfAp PdfdikfekaqfvT
'mT Cy ;ykfk ckftiAy PdfDkibT
evbfbiAy `tikrikfk Cy ;ykfk
PdfdikfekaqfQmf  cnftrfpfptfAt ;
pgfkaqikqa[alf  ugkqf Etalfvi 
'[T evbfbi ugfkqTmf. 

EtalfvikfKmf closure / MdiAv 
ekaDtftalfta[f `T Avrakfkiymak 

pgfkiDvT nirfvakmf. ovfevaRvRmf tmT EtAvkfK "bfbpdi pavipfpT vcti 
namf oRvRkfK mbfbvrf facility ~kiEbamf. oR 

ubv<kfkarRmf uqfq[rf ecanftkfkarRmf uqfq[rf. ubvayiRnfT ecanftmavT ta[f  KDmfp 

utar]mf?utar]mf?utar]mf?utar]mf?    

ptvi YMlmf `nftsftfT vKtfT relate p]f]i / opfpidfD 
u]fAm YMlmf  ecanftmakiEbamf. pgfkaqikqakpgfkaqikqakpgfkaqikqakpgfkaqikqakiEbamfiEbamfiEbamfiEbamf.  

KDmfptftilf ubAvtfta]fdi ecanftmaKmfEpaT,  EvAl niBv[tftilf
epaTepaTepaTepaT niAlAy `AdkiEbamf. `pfepaZT na[f EvB nI EvbilfAl.

p]f]tf EtAvyilfAl. nIgfkqf  '[f[ilf ugfkAqpf parfpfpIrfkqf.  
[fA[pfparfpfEp[f. 

[fb Ceiling EpadfD 
AdycfecyfT 

pgfkqipfAp PdfdikfekaqfvT Mkfkiymf.  ;T 
ckftiAy PdfDkibT.   

Cy ;ykfk ckftiAy 
PdfdikfekaqfQmf  cnftrfpfptfAt ;zkfkiEbamf. 

ugkqf Etalfvi '[Tmf. 

MdiAv / mr]tfAt 
vrakfkiymak 

mBpibviyilf / mB `tftiyaytftilf

    

Eyak CvamiEyak CvamiEyak CvamiEyak Cvami ecalfkibarfecalfkibarfecalfkibarfecalfkibarf

`mfAmy<mf `pfp{mf civEm`mfAmy<mf `pfp{mf civEm`mfAmy<mf `pfp{mf civEm`mfAmy<mf `pfp{mf civEm

`riy cEkatrRmf civEm`riy cEkatrRmf civEm`riy cEkatrRmf civEm`riy cEkatrRmf civEm

Opfpilf mA[viyOpfpilf mA[viyOpfpilf mA[viyOpfpilf mA[viy<mf civEm<mf civEm<mf civEm<mf civEm

OtRmf AmnftRmf civEmOtRmf AmnftRmf civEmOtRmf AmnftRmf civEmOtRmf AmnftRmf civEm

ecpfpilf  `rcRmf  civEmecpfpilf  `rcRmf  civEmecpfpilf  `rcRmf  civEmecpfpilf  `rcRmf  civEm

Etvati EtvRmf civEmEtvati EtvRmf civEmEtvati EtvRmf civEmEtvati EtvRmf civEm

;pfp<vi  ;pfp<vi  ;pfp<vi  ;pfp<vi  ''''lflamf civEmlflamf civEmlflamf civEmlflamf civEm

''''[fA[ ~]fdTmf civEm[fA[ ~]fdTmf civEm[fA[ ~]fdTmf civEm[fA[ ~]fdTmf civEm
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bfbpdi pavipfpT vcti – facility . 
oR KDmfptftilf 

ubvayiRnfT ecanftmavT ta[f  KDmfp 

p]f]i / opfpidfD 

KDmfptftilf ubAvtfta]fdi ecanftmaKmfEpaT,  EvAl niBv[tftilf `nftsftfAt ta]fdi  
na[f EvB nI EvbilfAl.  

[f[ilf ugfkAqpf parfpfpIrfkqf.  na[f  

`tftiyaytftilf vRmf.   

    

ecalfkibarfecalfkibarfecalfkibarfecalfkibarf: 

`mfAmy<mf `pfp{mf civEm`mfAmy<mf `pfp{mf civEm`mfAmy<mf `pfp{mf civEm`mfAmy<mf `pfp{mf civEm;        

`riy cEkatrRmf civEm`riy cEkatrRmf civEm`riy cEkatrRmf civEm`riy cEkatrRmf civEm; 

<mf civEm<mf civEm<mf civEm<mf civEm;        

OtRmf AmnftRmf civEmOtRmf AmnftRmf civEmOtRmf AmnftRmf civEmOtRmf AmnftRmf civEm; 

ecpfpilf  `rcRmf  civEmecpfpilf  `rcRmf  civEmecpfpilf  `rcRmf  civEmecpfpilf  `rcRmf  civEm;            

Etvati EtvRmf civEmEtvati EtvRmf civEmEtvati EtvRmf civEmEtvati EtvRmf civEm; 

lflamf civEmlflamf civEmlflamf civEmlflamf civEm;        

[fA[ ~]fdTmf civEm[fA[ ~]fdTmf civEm[fA[ ~]fdTmf civEm[fA[ ~]fdTmf civEm; 
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Value of Work / EvAlyi[f mtipfpIDEvAlyi[f mtipfpIDEvAlyi[f mtipfpIDEvAlyi[f mtipfpID: 

Money  

People(Status + Goodwill)  

Ownership 

Measurable Values are = Money & Status 

Goodwill = Collective Ownership 

 At Breakeven Point: 

 Cost = Benefit / eclv< = vrv<eclv< = vrv<eclv< = vrv<eclv< = vrv<    

eclv<eclv<eclv<eclv< - vrv<vrv<vrv<vrv< =0= Breakeven 



 

When Defeat is  accepted 
Expenditure becomes Investment 

This investment is our realization of Truth
organization. Knowing the Truth and becoming part of that Truth 
investment into ownership value.

The rest of the organization has returned us only 800 units

If we share the extra 200 units with 
the 200 units go towards the structure of the organization and add value to the 
organization as a whole. 
us. ‘User Pays’ systems work on this basis. 
pool of resources strengthens our self

feeling that we are connected to the rest in that group. 
person in that group – we merge with the whole. 

 Thus our Truth Communicates silently with the Truth of others in that 
environment.  

When benefit  is shared with 
value – we get People. It’s like EPF / Superannuation / Insurance. We sacrifice 
now towards more for later
diseases and hence deteriorate us. 

When Defeat is  accepted after we have tried our best to win, the Excess 
Expenditure becomes Investment  

This investment is our realization of Truth/Reality  about that environment / 
Knowing the Truth and becoming part of that Truth 

investment into ownership value.  

We have invested 1,000 units 

The rest of the organization has returned us only 800 units

extra 200 units with the organization through the common pool
go towards the structure of the organization and add value to the 

organization as a whole. become a ‘facility’ for the whole organization including 
work on this basis. This contribution by us 

strengthens our self-confidence and feeling of ownership
organization. Others with similar contribution would 
recognize us naturally and silently. This is also called 
Love in Family 
and Oneness in  
any relationship.   

We do not need 
money or status to 
make this 
contribution. We 
just need the 

feeling that we are connected to the rest in that group. If we merge with at least one 
we merge with the whole.  

Thus our Truth Communicates silently with the Truth of others in that 

is shared with others,  instead of the individual taking the 
It’s like EPF / Superannuation / Insurance. We sacrifice 

towards more for later / higher .  In later life excessive money will lead to 
diseases and hence deteriorate us.  
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the Excess 

about that environment / 
Knowing the Truth and becoming part of that Truth – converts that 

The rest of the organization has returned us only 800 units 

the organization through the common pool – 
go towards the structure of the organization and add value to the 

become a ‘facility’ for the whole organization including 
This contribution by us to the common 

confidence and feeling of ownership in the 
. Others with similar contribution would 

This is also called 

If we merge with at least one 

Thus our Truth Communicates silently with the Truth of others in that 

individual taking the  money 
It’s like EPF / Superannuation / Insurance. We sacrifice 

In later life excessive money will lead to 
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oqAvyarf eca[f[arf:  

ekadiT ekadiT ;qAmyilf 

vBAm; `t[iLmf ekadiT 
MTAmyilf eclfvmf 

Thus ownership whether 

through shared benefits or 

through acceptance of loss at 

the highest point of return for 

that environment is the highest value of our work.   

The greater our feeling of ownership the more independent we would be. We 

then work that system by becoming part of that system through our ownership 

contribution. 

Majority Power is equal to the surplus body power only.  Likewise, in terms of 

money,  net power is equal to the net money surplus. This is only physical. It does 

not have inner forces.  

Ownership power  due to feeling of Oneness is exponential power and is greater 

than the sum of the individuals. 

udlf vliAm Enrdi plmf. udlf vliAm Pdiyvrf evlfvar f.   p] vliAmy<mf 

`pfpdiEy. 

uqfqtfti[f u]rfv< , ev[fbaLmf 

EtabfbaLmf  ecanftmf / ownership 

ckftiAy ekaDkfkibT. 

;r]fAdy<mf EcrftfT vRvT mE[a 

plmf. Ownership Pd – mE[aplmf 
PDmf. t[f[mfpikfAk PDmf. 

Ownership_ vid u yrfnft epBmti 
EvbilfAl. `T ~[fmIk ckfti. 
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Retired   High Court Judge uyrf tiR Vignarajah ̀ vrfkqf cmIptftilf 

PbiyTEpalf – namf ovfevaRvRmf 'mT Cbfbadlfkqilf ;nft ckftiAy 

u]rfnftalf obfBAmy<mf m[ `Amtiy<mf  taE[ ;ybfAkyak vqRmf. naMmf 
;ybfAkyi[f oR pKtiyak vazfEvamf. 

Truth as per my discovery is a Universal power. The more global we become the 
more we need Truth to realize Peace and Happiness, especially when we are living 
in mental environments of conflicting cultures. When there is Peace in the mind,  
we are ‘at home’ in all physical environments – however otherwise they may 
‘seem’. In areas with proportionately more people per unit of land– for example Sri 
Lanka, compared to Australia – the greater the importance of mental environments 
compared to physical environments. If we seek and find the Truth about the two 
sides through the avenues  available to us, we would feel at home Even in war 
zones.  
 
Often people confuse Facts with Truth. Facts used for majority power, outside the 
environment in which they were born and/or to give reasons ‘why’ even within the 
environment in which they were born, are effectively lies.  
 
Majority vote helps give ‘structure’ to the thinking of  those who physically 
participate in an activity/event.  It’s the substance that gives it the reason. When 
our mind is still and we still feel – then there is substance.  
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Emotions, Intellect and Feelings are the three levels of influence that we go 
through in making decisions.  We do not discriminate when we use emotions or 
feelings. Emotions are personal/local  and Feelings are universal in value.  Until 
we feel for all countries as if they were a part of us and we of them – we need to 
use intellectual discrimination towards deriving global values for  our work. 

 

COMMUNICATION –     etadrfp<<etadrfp<<etadrfp<<etadrfp<<    

3 3 3 3 Level    kqilf ndkfkibTkqilf ndkfkibTkqilf ndkfkibTkqilf ndkfkibT    

1. udlf YMlMmf u]rfcfcikqf YMlMmf. ;t[fYMlmf namf pidikfKmf pdikfkaT 

ecalflamf. cri, piAz ecalfl MdiyaT. 

2.2.2.2. cri, piAz    '[fB paKpaDpDtftpfpDpfpdfd, `biv<YMlmf – Discriminative 

Thinking - ;t[fYMlmf namf 'mT YMAqkfK 'dfdiy TarmfvAr 
vixytfAt parftfT ;pfpdicf ecyftalf `pfpdi vRmf '[fB k]itfT `t[f 

`dipfpAdyilf Mdiv< 'DpfpTm; ndpfpT.    

3.3.3.3. u] fAm / `[fp< YMlmf ; u]rfv<kqf  emq[mak etadrfp< ekaqfQmf. 

;tilf ;Rvrf oRvrakiEramf. epaT vixytftilf `[fp< ek]fdalf –     
`tbfK u]fAmyak ;Rnftalf  plrf oRvrakiEbamf.  
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VERTICAL AND LATERAL MANAGEMENT PATHS 

Road Maps / Graphs ;vbfbilf ;vbfbilf ;vbfbilf ;vbfbilf vertical    –    ecgfKtfta[ `qAvy<mf, ecgfKtfta[ `qAvy<mf, ecgfKtfta[ `qAvy<mf, ecgfKtfta[ `qAvy<mf, lateral    –    
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nIqf `qAvy<mf uqfq[.nIqf `qAvy<mf uqfq[.nIqf `qAvy<mf uqfq[.nIqf `qAvy<mf uqfq[.  utar]makutar]makutar]makutar]mak:    

cdfdmfcdfdmfcdfdmfcdfdmf / Law Av Av Av Av 'DtfTkfeka]fdalf EtcvzAm parmfpriymak vnft, naEm 
'mkfkak vKtfTkfeka]fd cdfdtfetaKpfp<. 'vfvqv< pzAmya[vrfkAq  (`T 
oRver[fbaLmf) namf m[MvnfT 'mfMAdyvrakfkikf ekaqfkiEbaEma 

`vfvqvibfK ~]i  EvriliRnfT vRmf plmf/ckfti  'mkfK support ~k 
uBTA]yak ;RkfKmf. mbfbvrfkQkfK `nft YMtaAtyrf epriy Mkfkiymak 
;lflamliRkfklamf. 'mkfK `vrfkqf Mkfkiymak ;Rnftalf nicfcymf `vrfkqT 

ckfti 'mkfK EvAl ecyfy<mf.`EtEpalf  parmfpriy values / MTc epBma[gfkqf 

– inherited values 

'mT vazfnaqilf namf uAztftT Etdiy Etdfdmf / acquired wealth. EtcvzAm 
cdfdpfpdi tiRm]tftbfK pi[f uAzpfpT Etdiy Etdfdmf. tiRm]tftibfK M[f 
uAzpfpT MTcmf. 

`EtEpalf namf prmfpAr cMtaytitlf vaZmfEpaT uAzpfpT `nft `EtEpalf namf prmfpAr cMtaytitlf vaZmfEpaT uAzpfpT `nft `EtEpalf namf prmfpAr cMtaytitlf vaZmfEpaT uAzpfpT `nft `EtEpalf namf prmfpAr cMtaytitlf vaZmfEpaT uAzpfpT `nft 
cMtaytftiliRnfT cMtaytftiliRnfT cMtaytftiliRnfT cMtaytftiliRnfT 'mkfK vRmf MTcmf. `T `Dtft tAlMAbAy 
ec[fbAdy<maB paTkatfTkf ekaDkfkpfpd Ev]fDmf. namf p<tiy  ;dtftibfK 

KdiEyBmffepaZT `gfK namf uAzpfpAv 'mT Etdiy Etdfdmf.  `T zero base –

p>cfciytftiliRnfT etadgfkpfpd Ev]fDmf. `gfkiRkfKmf mbfbvRd[f  namf cm 
`nftsfTqfqvrfkqf  '['DtfT etadgfkEv]fDmf. Epakpf Epak 'mT 
EvAlyi[f epBma[gfkAq AvtfT `nftsftfAt naEm 

PdfdikfKAbtfTkfekaqfq Ev]fDmf. cm `nftsftfT 'DpfpT Equal Opportunity 

Laws YMlMmf  / Anti Discrimination Laws YMlMmf – j[[ayktfAt tZv<mf 

naDkqf – Mkfkiymak   immigration _  vrEvbfKmf naDkqf  - nirfvakikfki[fb[. 

kar]mf – namf pAzyAt EmElagfk Avtftalf p<tiy ;dtftilf `T 
eclfLpdiyakaT. pibnft vIdfdi[f  vzikqilf tgfkiyiRkfKmf ep]f  p<Knft 

vIdfdilf  kxfdpfpDva – Mkfkiymak p<Knft vID EvB klacfcarmayiRnftalf. 
Yyazfpfpa]mf Y '[kfK pibnft vID '[fbalf ekaZmfp< '[kfK p<Knft  vID    

;lgfAk  '[kfK pibnft vID '[fbalf Australia '[kfK p<Knft  vID. 

;gfK parmfpriyMmf MTcMmf. Australiavilf cm cnftrfpfpMmf globalization {mf. 

MtlavT piqfAqyarf ; ;Aqyvrf kli y<k vzikadfdi f  MRk[f. 
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'mT CbfbadLkfK "bfbvaB parmfpriytfAt / epbfbaAr / YMtftvrfkAq 

vlmfvnfT vazlamf.  ;Rnft ;dtftiliRnfT MZAmyAdylamf.  

`lflT myililf / Sri Lankan Airlines lf "bi ulAk Enrdiyak vlmfvnfT 
p>cfciytftilf oR racfciytfAt `AmtfTkfekaqfqlamf. 
 

The simple Truth I have  discovered is that the actions of a surface thinker 
who does not look for a reason but merely accepts reality – are the 
expressions of the net balance of her/his surface memory. Surface memory 
is unprocessed data registered through physical observation – through the 
five senses. This memory is harmless when it is registered on a blank 
memory – zero base – level playing field. But when pre-existing information 
is not consciously deleted – this memory gets influenced by that old 
memory. If that old memory was the residue of discriminative thinking in the 
past – then this new information is also used in discriminative thinking of 
the present. 

 

JUDGEMENTS COMMUNICATED 

(i)As per Dharma . The system, commonly called karma is  driven 
by Truth which works silently and when we act as per our individual 
/ personal Truth,  the value of our work Combines and Consolidates 
to show up Common Values to fit all – beyond Time & Space 
distances.   
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(ii)As per the Administrative & Legal systems – where this system is weak  the 
outcomes delivered would not uphold everyone’s investment.  Until majority outcomes 
are unsatisfactory to the individual – that system is ‘right’ for that individual at that time..  

19 (iii)As per Common Culture . These include our marriage laws and vows . These 
usually are the structures through which we develop and strengthen common faith.. 
Once we hear – we form pictures in our mind. Often Administrators and Lawyers say 
to me on the basis of their cultural thinking.  This effectively is Judgment on bilateral 
basis between two individuals. Common Resources should not be used for such 
processes.  

 
EmEl Kbipfpidfd (iii) u]rfcfci YMlmf  nIti vzkfKvT ; (i) u]rfv< YMlmf 

nItiy<d[f _kfkiymavT. o[fB     local ; mbfbT global. ;r]fAdymf m[mfEpa[ 

Epakfkilf klnftalf  Law & Order EnayfvayfpfpdfDviDmf.     

 
The legal  system, at the individual level, upholds rights  through a 
combination of the above three in the person judging. Legal processes as 
per rules help ‘show’ the rights.  Most judges do not remove their cultural 
and personal thinking before wearing their gowns and wigs. Likewise, Administrators do 
not remove their cultural and personal thinking before wearing their Uniforms – ties and 
shoes. Hence if the professional faith they feel is not as strong as the combination of 
Cultural and friendship faith – they are likely to deliver unjust judgments that would 
damage society.  Lawyers who fight to win at any cost actively contribute to this 
deterioration in society.  

 
Thoughts & Conclusions – based largely on my workplace relations – the last of 
which was at the University of New South Wales – where I accepted  ‘loss’ to become a 
pgfkaqi. From then on I am a Facility to others in the University system.  The core 
functions of a University are Research & Teaching. I researched through myself and 
discovered the real university. Now I am sharing that discovery – which to me is 
teaching facility.  Every one of us who has done self research and then shared that with 
the environment is a University for that environment.  

 
1.  ‘The job will not come to you because you have a degree certificate. You 

need to make your own job’ 
2. Australian Public Service organizations are claiming to move towards ‘Business 

Unit’ approach. This naturally promotes measuring through money rather than 
hierarchical status. The greatest difficulty is experienced by academics who are 
used to ‘special status’ in society due to their so called Higher Education. Once 



16 

 

they get their ‘certificates’ they are so attached to it, that they stagnate at that 
level. I discovered this through my simple email system, which many academics 
tried to block by asking ME to stop sending emails. I considered my email system 
to be a facility. There was no law against educational emails. They were just 
arresting the ego of academics. I discovered also that Truth always has the 
solution/opportunity to every problem. In the case of academics – either their 
systems did not facilitate 'blocking sender' or they did not know how to use such 
a facility. 

3. Global laws, including those relating to academic work, are towards us 
developing this power to influence each other beyond our physical borders. The 
question is – ‘How effectively have these laws been used by Sri Lankan 
Universities to realize academic freedom?’ As per my observations – these laws, 
like the Anti Racial Laws in Australia - decorate our shelves. But one who uses 
them genuinely will be ‘free’ of others and would enjoy the Power of One. Until 
the experience is had, it is mere theory to show  others. The more of these show-
pieces we produce – the stronger the confirmation that we are in prison – the 
prison of limits – as to what others in power would think. 

 
4. Universities have the greatest difficulty in changing over to Democracy. By habit, 

they start from someone else’s work/theory and often by believing in their 
predecessors. Democracy requires one to start from zero base. This means, we 
renounce all credits and debits from the past and take forward only the essence 
of it – as a natural part of ourselves 

5. To my mind, Gandhi as an individual, renounced pleasures and benefits of his 
work. This might have happened because the system was not returning his 
legitimate expectations and hence he might have found that it would be easier to 
not expect but accept the benefits that happened naturally. That was his 
discipline. Fasting was just one form through which Gandhi communicated this 
discipline to fellow Indians. No amount of fasting towards benefits would lead to 
independence. Independence was being 
sought not just from the custodians of 
benefits – but from the very benefits 
themselves. Even credit at the individual 
level - that one is fasting – distracts from 
the path of Independence. 

6. At the highest level of production by 
Equals, the outcome is divided into 
equal halves 

7. Truth is also Common to all – 
irrespective of whether we are 
present or not at the scene of 
manifestation of such Truth. Truth 
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does not manifest Itself without a just cause. Trut h is experienced. Facts 
could be used to confirm that experience to others.  Outsiders need facts. 
Insiders do not. Insiders believe as per their comm on experiences.   

8. One does not need any qualification to speak the Truth and true seekers would 
accept Truth without needing the qualifications of the speaker/writer to support it. 
But history is not Truth. History is a summary of what happened / facts. Each one 
would interpret history  as per their current experiences and they would all be 
‘right’ to the extent their feelings are genuine/true. It’s the Sovereign right of each 
person to use facts/history as per their true feelings for themselves and 
themselves alone. Beyond that, any statement needs to be appropriately 
structured as per the boundaries of the environment in which they are used. 

9. Real Justice always prevails. It is more visible and/or is felt more strongly in 
sacred environments. Our job needs to be to clean up our environments through 
everyday service. The existing laws and processes are more than enough for the 
citizen of faith. No amount of legislation would be enough for the citizen without 
faith. 

10. As part of a community, we have the responsibility to allocate status at least to 
the extent we were allocated status by that community. That is when there is 
continuity of values represented by hierarchical status. Official structures help in 
this regard. Where we are not able to add our own assessments in this 
allocation, we need to produce the physical values of our work at least as 
processes and information, in a language that would benefit others outside that 
community – for example at global level . That is the value of Democracy.  

11. Science helps us connect Personal Belief to Universal Truth. Those using 
personal belief need to stay in the local environment in which the Belief was 
developed. At that level people need to ‘see’ the form of their belief and hence 
Members are elected through votes. Truth on the other hand is realized within. It 
has no ‘form’ external to the self. It works and supports us wherever we go. 
Hence the importance of philosophy – to confirm which people get PhD through 
Universities. To truly be universal, one needs to lose consciousness of the 
individual. The path of getting there without hurting / damaging others is the 
Science which attributes ‘rights and wrongs’ on the way. To be a philosopher – 
one needs to have had the experience. Einstein experienced Light – i.e. travelled 
with Light – to give the world the science of relativity. When one thinks of an 
issue all the time – one has the experience. In Hinduism we say Tat Tvam Asi – 
Thou Art That.  

12. The concept of Opposition, to my mind is based on the Laws of Nature – 
according to which there is an Opposite side to everything physical. Under the 
hierarchical system – we paid the costs first and received the benefits later. 
Those who practiced discipline and forewent ego pleasure developed the 
opportunity to enjoy positions of high status. Towards this one had to stay in one 
place/community. Time and Place are the agents of change. If we freeze Place 
and therefore stayed at one place – ‘Time Will Tell’.  
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13. Facts from 360 degrees confirm transparency and transparency confirms 
Independence through the path of Democracy. The dignity of facts in a 
conclusion /decision /judgment, comes from the sense of independence with 
which they are used. Facts belong to the environment in which they are born. 

14. This Observation path works by simple sum of our surface memory. The memory 
itself could have been through prior work that went towards the birth of those 
facts, statements by those we believe in plus hearsay - statements from those we 
do not believe in. The closer we are to the birth of facts – the more we need to 
use the logical path rather than facts path. 

15. To my mind, logic is about Accountability. It gives life to Facts and connects to 
our inner Truth. Logic tells us what is ‘right’ and what is ‘wrong’ as per that inner 
Truth. Laws and Principles help us discover that Truth and register it within as a 
part of ourselves. Without facts – that Truth is Belief and is Subjective power. 
Those who rely heavily on facts are not very strong in this Subjective Power 
which helps us know the ‘insides’ and therefore develop solutions to the problem. 
Those who rely on facts are able to produce answers. Unless they are able to 
give life to those facts - they would not contribute to the development of the 
solution from the root 

16. When we migrate from our local areas in various parts of the country/globe, to 
multicultural common parts of the country/globe, we need to carry the value of 
our work in the new form or only the essence of our work through Higher 
Common Values. The latter is like rebirth. Former is lateral travel. 

17.  Likes and Dislikes become Rights and Wrongs when w e use our discriminative thinking. 
Rights and Wrongs become Paavam/Sins and Punyam / V irtues when they become a 
natural part of us – our Truth beyond the physical.  In other words the two worlds are 
separated. Sins are in the Underworld of Asuras / D emons and Virtues come with those of 
us going to the Kingdom of Heaven.  

18.  Our feelings influence beyond time and space limit s. This is real power all of us have 
through our beliefs. One who has had the experience  of this real power would not be 
fooled by lookalikes. Justice Delayed is Justice Na tural to the genuine litigant seeking 
Truth.  

 


